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Abstract

One of the most important abilities for new teachers starting the teaching profession is
effective classroom management. This study looks at the significance, difficulties, and general
effects of classroom management techniques on student conduct, learning outcomes, and
instructional efficacy. Using a mixed-methods approach that included teacher interviews,
surveys, and classroom observations, the analysis shows that classroom management
proficiency has a significant impact on teacher confidence, instructional clarity, and the
creation of a positive learning environment (Zurner, 2020, p. 119). Compared to those with
little management preparation, new teachers who implemented proactive strategies such as
defined routines, behavioral expectations, and organized engagement techniques reported far
greater rates of student collaboration and less disturbances.

The study also emphasizes how classroom management fosters mutual respect,
improves student-teacher interactions, and lowers stress levels for new teachers. Results show
that exposure to evidence-based practices, professional development, and mentoring are highly
beneficial for new teachers (Hayes, 2022, p. 87). Effective classroom management appears as
a crucial factor in determining teaching performance, despite usual obstacles such fluctuating
student behavior and emotional pressure. The study offers insightful information that may be
used to enhance teacher education programs and guide policy choices that benefit early-career
educators.
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Introduction

It is well acknowledged that one of the most important skills for new instructors to
acquire in order to guarantee effective teaching and learning is classroom management. Even
well-planned classes may fail in the absence of competent management techniques because
student misbehavior and a lack of structure interfere with the learning process (Richards, 2021,
p- 65). Managing the classroom, which calls for a careful mix of authority, empathy, and
organization, is frequently reported by new teachers as being more difficult than imparting
knowledge. Classroom management is a fundamental aspect of teacher preparation that has a
direct impact on the general atmosphere of the classroom.
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According to numerous studies, inexperienced teachers who struggle with classroom
management are more prone to irritation, emotional tiredness, and early burnout (Jeffers, 2020,
. 142). Teachers with effective management techniques, on the other hand, exhibit greater self-
assurance, lower levels of stress, and better relationships with their students. Clear procedures,
constructive relationships, and well-defined expectations are all part of classroom
management, which goes beyond simple discipline. These methods influence academic
achievement and student engagement, especially in inclusive and diverse classrooms where
students need varying degrees of assistance.

Additionally, classroom management training is becoming more and more important in
contemporary teacher education programs. New instructors need to be prepared with evidence-
based strategies to deal with the increasing behavioral complexity and diverse socio-emotional
needs of pupils in schools (Linton, 2022, p. 191). Through an analysis of their efficacy,
difficulties, and effects on teaching outcomes, this study seeks to determine the significance
and impact of classroom management techniques for novice educators. For legislators, teacher
preparation programs, and school administrators looking to improve early teaching success, the
results offer crucial direction.

Background of the Study

Educational research has long focused on classroom management, moving from
authoritarian control-based systems to more relationship-driven, student-centered ones. New
instructors must deal with behavioral, emotional, and social issues in addition to academic
demands in increasingly diverse learning contexts. This context sets the stage for the current
analysis, which looks at how classroom management techniques affect long-term instructional
sustainability, student conduct, and teacher performance.

Statement of the Research Problem

It is common for newly hired teachers to have solid subject-matter expertise but
inadequate classroom management training. Increased stress, uneven discipline, and decreased
educational efficacy are the outcomes of this disparity. Behavioral issues are made worse by a
lack of organized training and hands-on experience, which has an impact on teacher retention
and student learning. The critical need to investigate classroom management techniques and
their effects on teaching effectiveness is addressed by this study.

Review of Literature

1. Emmer & Sabornie (2017), highlights the importance of classroom management in
establishing organized learning environments. They contend that setting norms and
expectations early on improves educational effectiveness and lessens behavioral
problems. Additionally, their research shows that new teachers frequently have trouble
being consistent, which reduces the efficacy of management. During teacher preparation,
Emmer and Sabornie advise incorporating practical management training. This method
increases confidence and practical competence.
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2. Marzano (2018), finds that the main element affecting a teacher's efficacy is classroom
management. He contends that by reducing interruptions, well-run classes optimize
learning time. However, new educators might not have the abilities necessary to uphold
standards. According to his research, proactive tactics like modeling and reinforcement
greatly enhance student conduct. According to the report, new teachers should continue
their professional growth.

3.  Weinstein & Romano (2019), emphasizes the psychological underpinnings of classroom
management. They point out that in order to properly manage classrooms, new teachers
need to comprehend student motivation. The authors stress that relationship-building and
positive reinforcement work better than punitive approaches. Additionally, they
emphasize the need of emotional intelligence and empathy. According to their research,
teacher preparation programs should incorporate cognitive-behavioral concepts.

4. Simonsen et al. (2020), examine frameworks for classroom management that are
supported by evidence. For new teachers in particular, they recommend the use of
organized behavior-support systems. These consist of explicit guidelines, uniform
penalties, and proactive oversight. According to their research, structured methods lessen
the stress experienced by teachers. To assist new teachers, they advise implementing
school-wide management models.

5. Brophy (2017), prioritizes instructional management over behavioral management. He
contends that interesting lessons inevitably lessen interruptions. Lesson design and
classroom conduct are frequently not connected by new teachers. According to his
research, misbehavior declines when kids are actively involved. Brophy suggests
educating educators on how to combine management techniques with engagement tactics.

6. Evertson & Harris (2018), emphasizes how crucial the initial classroom arrangement is.
They contend that space planning, material accessibility, and seating configurations affect
behavior. The significance of physical layout is frequently overlooked by new educators.
Effective setup lowers off-task behavior, according to their findings. They recommend
incorporating training in environmental design into teacher preparation.

7. Doyle (2019), investigates the challenges of making decisions in real time for classroom
management. He contends that a high level of situational awareness is necessary for
beginning educators. According to his research, seasoned educators foresee problems
before they become more serious. New educators need to learn how to react calmly and
flexibly. Doyle suggests mentoring initiatives to help new instructors make better
decisions.

8. Wong & Wong (2020), highlights how important the first few days of school are. They
contend that early habits set the tone for the entire year. These routines are frequently not
successfully implemented by new teachers. According to their research, students'
confidence and involvement are enhanced by explicit procedures. They support robust
onboarding initiatives for new educators.
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9. Pianta & Hamre (2021), emphasize the importance of teacher-student interactions in
classroom management. Positive interactions, they contend, promote cooperation and
trust. It might be difficult for new teachers to strike a balance between warmth and
authority. Their results demonstrate that fostering relationships enhances behavior and
academic performance. They advise educators to receive relational competence training.

10. Mercer & Ryan (2020), emphasizes how important teacher communication is to behavior
control. Students are better able to comprehend expectations when there is clear and
consistent communication. The language used by new teachers is frequently ambiguous
or inconsistent. According to their research, good communication lowers stress levels in
the classroom. They advise including communication instruction in the teacher induction
process.

Objectives of the Study
The main objectives of the study are-
1. To examine the significance of classroom management techniques for novice educators.
2. To assess how good administration affects student conduct and academic results.
3. To identify the difficulties novice instructors encounter in running classrooms.
4. To analyze methods for improving new teachers' classroom management skills.
Research Questions
1. Why is effective classroom management crucial for novice educators?
2. What effects do classroom management techniques have on the conduct and
involvement of students?
3. What obstacles must novice educators overcome to successfully run classrooms?
4. How can new instructors enhance their classroom management skills?
Research Methodology
The significance and effects of classroom management techniques for new instructors
were examined in this study using a mixed-methods research design that combined quantitative
and qualitative techniques for a thorough understanding. 60 new teachers from three public
schools were given structured questionnaires to complete in order to gather primary data.
Additionally, 15 participants participated in semi-structured interviews to learn more about
their classroom experiences, difficulties, and opinions of management techniques. Over the
course of six weeks, classroom observations were also conducted to look at behavioral patterns,
routine execution, real-time teacher-student interactions, and environmental organization.
Scholarly books, peer-reviewed journals, and educational reports that address
behavioral models, classroom management theories, teacher development, and instructional
efficacy were the sources of secondary data. These secondary sources aided the triangulation
of participant data and assisted in developing the theoretical framework. The study was able to
discover patterns, validate findings, and create a comprehensive analysis of how management
tactics affect student conduct, classroom climate, new instructors' confidence, and overall
instructional success by combining primary and secondary data.
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Results and Discussion

Classroom Management's Significance for New Teachers

As the foundation for instructional quality, student involvement, and the general
classroom climate, classroom management has emerged as a key component of early teaching
success. For new teachers, the move from theoretical training to real classroom application can
be stressful, but the adoption of consistent routines and expectations provides a stabilizing
structure that makes this transition simpler and more bearable. Because predictable routines
reduced uncertainty for both themselves and their pupils, teachers who established clear
guidelines from the very beginning of the school year reported feeling more grounded and
secure. Instead of responding to behavioral problems or settling avoidable disputes,
inexperienced teachers were able to focus more of their time and energy on delivering teaching.
New instructors' sense of authority and control over the environment increased dramatically as
they became more comfortable and confident with these management techniques, which
decreased their anxiety and improved their overall performance as teachers.

Additionally, the study discovered that teachers' content understanding or instructional
ability have less of an impact on students' learning experiences than classroom management.
More than any other teaching ability, research shows that classroom management influences
the learning environment (Emmer, 2017, p. 204). A well-run classroom fosters mutual respect,
safety, and understanding, which gives students the psychological openness they need to
engage fully in class and take calculated risks. Students are encouraged to ask questions, work
together with classmates, and investigate ideas in such settings without worrying about
mockery or negative consequences. On the other hand, inconsistent classroom management
frequently results in frequent interruptions, less instructional time, and increased stress, all of
which can jeopardize student-teacher relationships and learning outcomes.

According to observations made during the study, students showed increased
attentiveness, compliance, and respect for classroom norms when management techniques like
modeling expected behaviors, enforcing rules, and applying consequences consistently were
used (Weinstein, 2019, p. 167). They were more likely to heed to instructions, stay on task, and
interact positively with their classmates. Teachers reported fewer disciplinary problems and
more seamless transitions between activities when they adhered to regular schedules. These
results are consistent with well-established educational theories that contend that kids do best
in structured settings with explicit and constant reinforcement of expectations. Gaining
proficiency in classroom management is not just a technical talent for new teachers; it is a
fundamental component of their professional identity, influencing their self-assurance,
fortitude, and long-term success in the teaching profession.

Effects on Student Conduct and Involvement

When new teachers consistently and confidently implemented evidence-based
classroom management techniques, they saw significant and quantifiable changes in student
conduct. Teachers established environments where students knew their roles, responsibilities,
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and boundaries by setting clear norms, teaching anticipated behaviors openly, and reinforcing
them through scheduled routines. This clarity eliminated opportunities for misconduct and
decreased uncertainty. In order to change the classroom environment from one of punishment
to one of encouragement, positive reinforcement such as verbal praise, incentive systems, and
effort recognition was crucial in influencing student behavior. Students showed stronger levels
of self-regulation and accepted more responsibility for their conduct when teachers consistently
employed reinforcement.

Predictable routines also helped students feel more emotionally secure and like they
belonged. Students can concentrate on academic work rather than negotiating uncertainty in a
stable and well-managed classroom because they feel protected, respected, and valued. Daily
routines that were structured facilitated transitions and decreased downtime, which is when
disruptions most frequently happen. Students were less nervous and more eager to participate
in class because they knew what to expect. For students who have trouble focusing, controlling
their emotions, or feeling confident in their academic abilities, this consistency is crucial
because it fosters their faith in both their teachers and the classroom.

When new teachers added active learning techniques to their management techniques,
engagement increased dramatically (Brophy, 2017, p. 119). Students' engagement significantly
enhanced when they were given the chance to work together, move about, take part in
conversations, and interact with resources. Because students were too involved to become
sidetracked or disruptive, active learning not only piqued students' interest but also decreased
misbehavior. Instructors saw that classes became more lively, dynamic, and student-centered
elements that inherently encourage greater levels of engagement.

Even historically reticent students who seldom raised their hands or shied away from
engagement became more inclined to participate in class discussions, finish assignments, and
take academic chances in many classrooms (Wong, 2020, p. 141). One of the most satisfying
results of using excellent management techniques, according to new teachers, is the remarkable
transformation of such kids. This change showed that student motivation is not the only factor
influencing involvement; the teacher's organization and environment have a significant impact
as well.

Overall, the results highlight a clear and substantial connection between student
involvement and classroom management. Students behave better and participate more in class
when they are aware of expectations, feel emotionally secure, and are actively engaged in their
education. The study comes to the conclusion that classroom management is more than just
punishment; it is essential to encouraging positive conduct, meaningful involvement, and the
development of a classroom environment where children flourish intellectually and socially.
Stress, Burnout and Emotional difficulties among Teachers

New teachers' emotional health was greatly influenced by classroom management,
especially when they were adjusting from theoretical training to actual classroom settings. Due
in large part to erratic student conduct, frequent disruptions, and the need to maintain a fluid
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instructional flow, many new teachers reported experiencing elevated stress during their first
few weeks in the classroom. Instead of actively directing learning, teachers found themselves
continually responding to misbehavior in the absence of appropriate management measures.
They felt frustrated, powerless, and less confident in their professional abilities as a result of
this reactive style.

A number of educators reported feeling emotionally spent every day, frequently
doubting their suitability for the job or feeling overburdened by the conflicting demands of
teaching, behavior management, and administrative duties. Unmanaged classroom dynamics
are one of the most frequent causes of early-career teacher stress. Many instructors cite
behavioral issues as the main reason they are thinking about quitting their jobs (Jeffers, 2020,
p- 99). Classroom management is not only a technical talent but also an essential emotional
safety because of the emotional strain of dealing with erratic classroom conduct without a
dependable plan or support structure.

Strong classroom management abilities, on the other hand, were associated with
significantly lower stress levels and more positive emotional experiences among novice
teachers. Both teachers and pupils felt more psychologically stable when there was structure,
order, and predictability given by effective administration. Teachers felt in control and were
shielded from burnout when they were able to establish limits, uphold consistent routines, and
reinforce expectations. By embracing reflective methods and modifying tactics without
internalizing setbacks, these educators showed increased resilience. Teachers who possess
excellent management abilities are less likely to suffer from emotional exhaustion and are more
likely to stay in the field because they feel more accomplished and have higher levels of self-
efficacy (Linton, 2022, p. 75).

This study highlights the value of support networks for new teachers by showing that
instructors who got mentoring, emotional support, or focused training were better able to
handle the emotional challenges of their jobs. The results demonstrate that addressing
emotional well-being is crucial for both teacher retention and upholding high-quality learning
environments because teachers who receive emotional support are better able to establish
constructive relationships, put effective strategies into practice, and cultivate positive
classroom cultures.

Impact of Physical Space and Classroom Environment

According to the study, many new teachers are unaware of how much the physical
classroom environment affects student conduct and the flow of instruction. Lesson flow and
student engagement are influenced by a number of factors, including lighting, seating
configurations, material accessibility, and general layout. Because students were physically
positioned to promote the desired mode of learning, classrooms with strategically placed
seating whether in rows for concentrated instruction or clusters for collaboration saw
considerably fewer interruptions. In addition to improving visual order, keeping clear routes
and minimizing clutter also decreased opportunities for distraction, fostering a sense of
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organization and tranquility. Pupils were more willing to participate in learning activities and
showed more attentiveness in these well-organized settings. By minimizing behavior-related
disruptions, environmental structuring maximizes teaching time and promotes clearer
expectations (Evertson, 2018, p. 134).

Additionally, the study discovered that efficient utilization of classroom space greatly
increased teacher mobility, which is essential for keeping an eye on conduct and sustaining
student interest. Instructors who were permitted to move freely around the classroom were
better able to give prompt criticism, discreetly deal with misconduct, and develop closer
relationships with their students. On the other hand, teachers' capacity to maintain vision and
control was hampered in classrooms with limited mobility because of small layouts, an
abundance of furniture, or a lack of organization. Due to this physical restriction, off-task
behaviors frequently escalated in areas of unmonitored space.

The classroom setting serves as a preventive management strategy, enabling teachers
to control conduct by being there instead of constantly correcting students verbally (Simonsen,
2020, p. 158). 1t's interesting to note that the study revealed that new teachers often overlooked
the importance of environmental design and prioritized instructional planning over spatial
planning. This overlook emphasizes the necessity of providing teacher education programs
with focused instruction on classroom arrangement so that new instructors understand the
environment as a silent but effective collaborator in classroom management.

Difficulties in Putting Classroom Management Techniques into Practice

The study highlighted the difficult realities of putting theory into practice by identifying
a number of important obstacles that new teachers faced when trying to successfully use
classroom management techniques. One of the main issues was that new teachers were unsure
of how to deal with disruptions or consistently enforce rules due to a lack of formal training
that especially focused on practical management approaches. Additionally, these challenges
were frequently made worse by mentors' and more seasoned colleagues' inconsistent assistance,
which gave new teachers conflicting information about proper disciplinary actions or
behavioral expectations.

Students' varied demands made implementation much more challenging, as classes
frequently include students with a range of academic aptitudes, behavioral patterns, and social-
emotional needs. The overall efficacy of their management techniques was undermined by the
fact that many new teachers found it difficult to be authoritative or reluctant to impose penalties
for fear of strained relationships or coming across as unduly harsh. Others felt overburdened
and occasionally reactive rather than proactive as a result of their inability to concurrently
manage their teaching duties and the continuous demands of behavioral monitoring (Mercer,
2020, p. 172). These combined difficulties highlight the vital need for focused induction
programs, organized mentoring, and a wealth of real-world experience that enables new
teachers to gain competence and confidence in classroom management. Schools can enable
new teachers to establish productive learning environments that promote both student
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achievement and teacher well-being by methodically addressing these obstacles (Romano,
2019, p. 190).
The Function of Professional Development and Mentoring

Professional development and mentoring have been identified as essential components
in preparing new teachers to successfully apply classroom management techniques, acting as a
platform for practical learning as well as a support system. According to the study, new teachers
who had access to knowledgeable, encouraging mentors showed noticeably greater confidence
and consistency in using management strategies because mentors offered direction, criticism,
and examples of successful teaching methods.

Mentorship reduced stress and fostered professional development by providing a secure
space for educators to talk about difficulties, think back on experiences, and consider solutions
without worrying about being judged. Additionally, by providing new instructors with
organized, research-based ideas, practical exercises, and chances to witness efficient
management in action, professional development seminars enhanced mentorship (Pianta,
2021, p. 65). Crucially, the study showed that continuous coaching and sustained support were
more effective than isolated, one-time training sessions because they allowed teachers to
develop long-term competence, refine skills, and adapt strategies to a variety of classroom
contexts (Harris, 2022, p. 148). Schools that actively encouraged a culture of mentorship and
continuing professional development not only boosted new teachers’ grasp of classroom
management but also noticed higher teacher retention, greater instructional quality, and more
positive classroom climates. This emphasizes that professional development programs and
mentoring are crucial components of teacher induction programs that have a direct impact on
student outcomes and teacher effectiveness.

Table: Key findings, Relevance, and impact on Teaching and Student Outcomes.

Classroom .
. .. Impact on Teaching | Relevance for New
Management Observations / Findings )
and Learning Teachers
Aspect
Clear '

. Aids new educators
Expectations and | When  new  teachers 0 upholdin
Organized adopted established | enhanced classroom . P 8

} consistency and
Procedures routines, they reported | management and more order
feeling more confident and | seamless instruction. '
experiencing fewer
disturbances.
Techniques  for ) Decreases off-task .
,q Predictable schedules and . . Helps novice
Involving : ) . behavior and improves
active learning improved . educators create
Students learning outcomes.
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engaging and

inclusive lessons.

the administration.
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Teachers suffering with . ‘g' 8
. Promotes job | significance of
management experienced .

Stress and happiness and teacher | stress management
. more stress and burnout. ) .
Emotional Health i retention. and emotional

. Strategies that worked -
in Teachers . resilience for
lessened the emotional )
novices.
load.
. . Aids novice
. Accessible resources, a | Enhances  mobility, )
The physical . . . educators in
clutter-free setting, and | lessens interruptions, )
space and layout ) efficiently
thoughtful  seating all | and promotes o .
of the classroom e optimizing learning
enhanced student conduct | participation. .
. . environments.
and the flow of instruction.
. Draws attention to
. Can  restrict  how )
Inadequate training, successful the necessity of
. . u u . .
Implementation | uneven mentorship, and practical experience
. . o management . .
Difficulties trouble striking a balance ) and induction
) techniques are.
between behavioral and programs.
instructional duties.
) ) [lustrates the
Professional . ) Enhances  retention | .
Mentoring and continuous importance of
Development and rates, classroom ; )
. career advancement greater ongoing assistance
Mentoring . .. . |atmosphere, and )
assurance and reliability in | . and supervised
Instructor competency.

learning for new

teachers.

A sense of security was

Increased involvement

Demonstrates to

raised and  disruptive .\ new educators the
Student Conduct and a positive .
. conduct was decreased connection between
and Emotional . classroom .
. with clear rules and . student social-
Reaction . environment. .
reinforcement. emotional  results
and  management
techniques.
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o Offers doable tactics
Methods of | promoted by rewards, | control, motivation, ;
o . . .| for promoting
Positive praise, and | and collaboration in e
. student participation
Reinforcement acknowledgment. the classroom. .
and accountability.

Major Findings of the Study
The major findings of the study are-

1.
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It establishes how effectively classes go and how well instructors manage unforeseen
circumstances in the classroom. Strong management abilities help new teachers enter
the field more smoothly. They are prepared for long-term teaching stability because
they understand routines and expectations.

Students are better able to comprehend acceptable behavior when there are clear
expectations and continuous enforcement. When solutions were put into practice,
teachers saw an instant decrease in off-task behavior. All students benefited from a more
productive learning environment due to improved conduct.

More student participation was promoted by structured lessons combined with active
learning strategies. Routines that were predictable encouraged participation from even
reluctant students. When educators employed relationship-based strategies and positive
reinforcement, student engagement increased even more.

Strong managers reported feeling less stressed and burned out. They felt less
overwhelmed and more in control thanks to effective techniques. As classroom
organization improved, so did emotional resilience.

Lack of experience may cause reluctance to enforce regulations or deal with
misconduct. These discrepancies undermine their authority and cause disruptions in the
classroom. New instructors can overcome these obstacles with the aid of mentoring and
training.

A well-designed layout minimizes distractions and makes it easier for teachers to keep
an eye on their students. Smoother transitions between tasks are facilitated by organized
materials. Guidance in creating functioning classroom environments is beneficial for
new teachers.

Trust, cooperation, and respect are all fostered by positive interactions. Teachers that
are fair and empathetic get greater responses from their students. New educators need
to learn how to strike a balance between authority and friendliness.

Students are better able to comprehend expectations when instructions are clear and
language is consistent. Confusion and disagreement are decreased by new teachers who
communicate well. Smoother classroom interactions are encouraged by effective
communication.
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9. Structured settings with fewer distractions help students study more effectively. Instead
of focusing on discipline, teachers devote more time to instruction. Higher overall
achievement is a result of improved behavior.

10. Skilled mentors provide direction, confidence, and modeling. Mentoring increases
confidence and speeds up the development of skills. Teacher retention is higher in
schools that place a high priority on mentorship.

11. Workshops offer techniques and tools based on evidence that may be used right away.
Teachers' capacity to adjust to a variety of requirements is strengthened by ongoing
learning. One-time training is not as helpful as ongoing support.

12. They might believe that content knowledge is enough for good instruction. Strategic
planning is necessary due to the realities of managing heterogeneous learners. More
emphasis needs to be placed on classroom management in teacher preparation
programs.

13. When rules and punishments are clear, students react the best. Confusion and
misbehavior are increased by inconsistent enforcement. Instructors need to set and
uphold strict expectations.

14. Teachers who have trouble running their classrooms are more likely to quit their jobs
early. Confidence and contentment are fostered by effective administration. Stability in
the educational system is ensured by assisting new educators.

Conclusion

Effective classroom management has a significant impact on learning outcomes and
instructional quality, making it an essential part of a new teacher's career. The results show that
early adoption of effective management techniques by educators leads to increased self-
assurance, better student behavior, and a happier learning environment. These techniques lay
the groundwork for both emotional safety and intellectual engagement, both of which are
necessary for effective teaching and learning (Marzano, 2018, p. 241).

The study emphasizes how crucial it is to provide new instructors with thorough
training programs that prioritize useful, empirically supported management strategies. To
overcome the obstacles that new instructors encounter, professional development, mentoring,
and continuous support are essential. Effective management requires constant practice,
introspection, and teamwork in addition to theory. Schools that make these kinds of support
system investments produce teachers who are more resilient and successful (Harris, 2022, p.
155).

In the end, classroom management is a crucial pedagogical activity that influences the
entire educational process rather than just being a technical ability. New teachers may establish
inclusive, courteous, and effective learning environments that support student success when
they are given the appropriate resources and direction. The study's findings emphasize the
necessity of systemic initiatives to improve mentorship programs, bolster teacher training, and
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give classroom management top priority in educational policy and reform (Pianta, 2021, p.

87).
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